
Communicable Disease Prevention Policy 

Policy: Early Services will now replace the Covid-19 plan with a communicable disease plan. 

“A communicable disease is an illness caused by an infectious agent or its toxic product that can 
be transmitted in a workplace from one person to another. Some examples of a communicable 
disease are; COVID-19, norovirus, and seasonal influenza” (please see other potential 
communicable diseases listed at the end of this document) 

If you are unwell and exhibiting symptoms of a communicable disease, please refrain from 
entering the work place.   

Procedure:  

Arriving at any PGNFC work site; 

 Upon arriving at the work site ALL STAFF and CHILDREN ARE REQUIRED TO WASH THEIR 
HANDS IMMEDIATELY   

Families are asked to self-assess prior to arriving at programs with their children. If families are 
exhibiting symptoms they will be asked to refrain from attending program. 

All staff are asked to self- assess prior to entering the building. There is a self-assessment tool 
available as an app for your phone. Please note staff are no longer required to document their 
assessment, it is the individual’s responsibility to assess their health, prior to entering a work 
space. If unwell, please refrain from coming to work. 

Social distancing between staff is strongly suggested whenever possible, to limit the spread of 
potentially communicable diseases. The recommended distance is about 2 meters. This is a 
work safe BC requirement. 

As our practice is attachment based caregiving in our programs, physical distancing with the 
children is difficult and hard to enforce. As staff you can ensure you are the proper social 
distance from other adults in the room. This will naturally encourage children to spread out as 
their caregivers will be in various parts of the room, not congregated together. Setting up 
various individual work stations for the children spread out around the classrooms, may 
encourage the children to work independently from others. It is not likely that the children will 
be able to effectively social distance. We can encourage children to wash their hands often and 



frequently. We can teach children to cough into their elbows. We can be creative in finding 
games and ways to make coughing into your “cough pocket” and washing your hands fun.  

Illness in the childcare setting 

If a child becomes ill in the childcare setting, they are to immediately be removed from the 
classroom setting. A staff member is to take the child to a designated respite area. Please 
indicate below which room is designated for your program.  One staff will stay with the child 
and encourage the child to lay down on their rest mat. A different staff will contact the parents 
for immediate pick up. If the parents cannot be reached, the caregiver will go down the list of 
emergency contacts. Once the child has been picked up the caregiver is to sanitize the room 
and wash the bedding of the child who was ill. Please ensure the caregiver washes their hands 
after the child has left, before moving on to caring for additional children.  

Program: Skeh Baiyoh 

Isolation area will be: Family Resource Room 

It is important to note that our regular health policy is always in effect. If a child goes home due 
to vomiting or upset stomach, diarrhea they only need to be symptom free for 48 hours before 
returning to care. 

If a child is showing signs of teething such as drooling, chronically putting things in their mouth 
to chew on, has teeth breaking through, this is not to be considered covid symptoms and the 
child will not be asked to remain at home; unless they are unable to participate in our daily 
routine due to pain that requires over the counter pain medication to control it.  

Workers who become ill at work 

If you fall ill at work with signs of influenza, the common cold, Covid-19 symptoms or any other 
infectious respiratory disease you must follow the earlier outlined protocol and leave the work 



place. You are directed to call Northern Health virtual clinic for assessment and testing 1-844-
645-7811 and advised to follow their direction given my medical professionals.

Please contact Tammy or Kim if your coordinator is not on site to inform them of the situation. 

If you are the only ECE onsite and fall ill, in an emergency situation an ECEA can bump up to ECE 
status.  

37(1) in the section, “absent employee” means and employee described in column 1 
who is 

(a) Absent because of illness, emergency, vacation or other temporary leave, and
(b) Expected to return to regular duties

An assistant can replace an educator, assistant or responsible adult for no more than 30 
consecutive days 1 

The following is the hand hygiene and respiratory etiquette as outlined in the Work Safe BC 
returning to safe operation/ child 

• Establish hand washing, hygiene and respiratory protocols for everyone in the
workplace.

• Set up hand hygiene stations at the entrance to the workplace. Provide alcohol-based
hand sanitizer stations where a sink is not available. Ensure there is an adequate supply
of hand washing supplies and alcohol-based hand sanitizer.

• Require workers, children, and others to wash their hands or use alcohol-based hand
sanitizer immediately upon entering the facility. Keep hand sanitizer out of the reach of
children and supervise its use.

• Require workers to wash their hands regularly throughout the day, including:
o When they arrive at the workplace and before they go home
o Before and after handling food (raw, cooked or pre-packaged), preparing bottles or

feeding children
o Before and after giving or applying medication or ointment to a child or self
o After changing diapers
o After assisting a child to use the toilet

1 Community Care and Assisted Living Act CHILD CARE LICENSING REGULATION 
www.bclaws.ca/civix/document/id/complete.statreg/332_2007 

https://www.worksafebc.com/en/resources/health-safety/posters/help-prevent-spread-covid-19-handwashing?lang=en
https://www.worksafebc.com/en/resources/health-safety/posters/help-prevent-spread-covid-19-cover-coughs-sneezes?lang=en
http://www.bclaws.ca/civix/document/id/complete.statreg/332_2007


o After using the toilet
o After contact with body fluids (e.g., runny noses, spit, vomit, blood)
o Before donning and after doffing personal protective equipment
o After cleaning tasks
o After handling garbage
o Whenever hands are visibly dirty

• Support children to wash their hands regularly throughout the day, including:
o When they arrive at the workplace and before they go home
o Before and after eating and drinking
o After a diaper change
o After using the toilet
o After playing outside
o After handling pets and animals
o After sneezing or coughing
o Whenever hands are visibly dirty

• Provide education and direction to workers and children to:
o Cough or sneeze into their elbow sleeve or a tissue.
o Throw away used tissues and immediately perform hand hygiene.
o Not touch their eyes, nose or mouth with unwashed hands.

Physical Distancing as outlined in the same document; 

• Workers should maintain a distance of at least 2 metres from each other. Where this is
not possible, for example when transferring a very young child from one worker to
another, plan and communicate the work task in advance to ensure that time spent in
close proximity is minimized.

• Arrange common areas in a way that allows at least two metres of physical distance
between each worker. For small areas or rooms, such as a small laundry room,
implement schedules and/or procedures for single-worker or limited-worker access to
maintain physical distance.

• Stagger worker break times.
• Consider incorporating activities involving books, individual games, video, and online

games to encourage physical distancing between children. As per our screen time
policies we will not be introducing videos or online games. We will do our best
to set up multiple work stations to encourage children to move about the
room. Sand and water play is fine. We will not be encouraging the use of
playdough.



• Consider placement of children when using multi-seat strollers, for example keeping
children within their smaller groupings where present, and placing children with an
empty seat beside them and diagonally between rows.

• It is not always possible for workers to maintain physical distance from children, and
between children, when in care. Adhere to the principle of physical distancing where
possible, by:

o Minimizing the frequency of direct physical contact with children.
o Forming a number of separate play areas in order to space children apart. Note that

children who live in the same home do not need to maintain physical distance from
each other.

o Creating smaller groups or cohorts of children and keeping these groups separate
from each other.

o Minimizing the number of different workers that interact with the same child or group
of children organizing snack/meal areas to space children apart.

o Organizing nap areas to space children apart and placing children head-to-toe or toe-
to-toe.



Use of Personal Protective equipment (PPE) 

Use of Masks 

• If a staff member is fully vaccinated (fully vaccinated is considered 2 weeks posts
second dose) you are not required to wear a mask in your work space or in the PGNFC
common areas (front reception, hallways, elevator etc.) it is your personal choice to be
masked or unmasked.

• If you are not fully vaccinated, you must continue to wear a mask in your work
space and common areas of the PGNFC 

• Clients are welcome to choose if they would like to wear masks.
• Continue to practice universal precautions, gloves for bodily fluids, food

preparation, serving food, and diapering.
• Where PPE has been identified for tasks prior to the COVID-19 pandemic, continue to

use this PPE when performing these tasks.
• Wear disposable gloves when cleaning body fluids (e.g., runny nose, vomit, stool,

urine) and when diapering.
• Determine what PPE may be required for workers who are responsible for cleaning and

disinfection. Read product labels and Safety Data Sheets to help make this
determination.

Every centre should have an MSDS binder, easily accessible to all staff

Meals and Snacks 

• Do not allow sharing of food or drink by workers or children.
• Do not use self-serve and family-style meal service. Provide snacks and meals directly

to children in individual servings.
• Do not allow children to participate in food preparation.
• Establish a procedure for receiving and handling parent and caregiver provided food

items and containers (e.g., lunch boxes). Consider designating a tabletop/countertop
receiving area and ensure this area is sanitized. Food provided by parents and
caregivers should be stored with the child’s belongings or, if refrigeration is required, it
should be kept in an area designated for the child’s grouping or cohort, where
applicable.

• Reusable dishware, glasses, and utensils must be cleaned and sanitized after each use.



Cleaning and disinfecting 

• Identify all common areas (e.g., washrooms) and frequently-touched surfaces (e.g.,
door knobs, cupboard handles, light switches, faucet handles, tables, chairs, toys).
Develop and implement a cleaning and disinfection schedule and procedures in
accordance with the BC CDC’s Cleaning and Disinfectants for Public Settings document.

o General cleaning and disinfecting of the workplace should occur at least once a
day. 

o Frequently-touched surfaces should be cleaned and disinfected at least twice a
day. 

• Toys and objects that children have placed in their mouths should be set aside, for
example in a “to be washed” bin, until they are cleaned and disinfected. Toy, objects,
and surfaces known to have been in contact with bodily fluids should be cleaned as
soon as possible and between uses by different children.

• Clean and disinfect cots and cribs once per week, and launder crib linens between
children.

• Clean and disinfect diapering stations after each use.
• When holding young children, for example when feeding or rocking to sleep, use a

blanket or cloth to cover clothing. Change blankets or cloths between children.
• Wash blankets, face cloths, towels, and bibs between uses by different children.
• Empty garbage containers daily at a minimum.
• If a worker or child leaves the workplace due to symptoms of COVID-19, clean areas

those individuals were in, including surfaces they may have touched, immediately upon
their departure.

• Maintain an adequate supply of cleaning and disinfection products and materials.

http://www.bccdc.ca/Health-Info-Site/Documents/CleaningDisinfecting_PublicSettings.pdf


. 

Health and wellness policy applies to all staff and children within our Early Services programs 

Attached is the Early Services Health and Wellness Policy. Children and staff are to adhere to 
the health and wellness policy. Please note the difference; Children are required to stay home 
for 48 hours, staff may return to work after 24 hours, if their absence is not communicable ( as 
an adult you are the best judge of your own body and illness). For example, if you have flu / 
cold like symptoms and are not well, you would be expected to stay home until you are 24 hour 
symptom free, children would be required to stay home for 48 hours. As adult we are better 
able to manage our bodily fluids, hand washing etc.  

None 

Exceptions:  

This document can change as work safe or pandemic information changes 

Policy Issued:  July 16, 2021 

Policy update: 

Reference:BC Centre for Disease Control/Coronavirus Covid-19, Public Health Agency of Canada/ Coronavirus Covid-19 

Child Care Licensing Work Safe BC Covid-19 updates retuning to safe operation/ childcare 


